Logistics and transportation has become one of the last frontiers that still remain to be conquered by most businesses in the twenty first century. Yet this cannot be done unless all logistics and transportation professionals, irrespective of their functional orientation and current job responsibilities, fundamentally understand the dynamics of how products move from one place to another. This is one of the disciplines that is growing at a faster pace. The issue is that the number of graduates in this field is not meeting the current industry demand. Many U.S.
Methodology to identify best practices
In order to identify the best practices for logistics & transportation education which is a multidisciplinary area, first we looked over the universities list in the US both under engineering and business schools. By no means, the list of the universities that offer logistics & transportation program are comprehensive. We simply analyzed their practices of developing and managing their programs. Most of these universities follow some guidelines for keeping their university at the top. Those guidelines are nothing but the best practices. In every university website under engineering & business departments we can find some criteria that keeps that program as the best one. By noting all such criteria (program value to stakeholders, program competencies, learning outcomes, flexibility in offerings, etc.) we have analyzed and organized best practices into four groups i.e., Program Content, Program Delivery, Experimental and Active Learning, and Career Placement. Following sections briefly describes the best practices followed by the US universities that offer master program in logistics & transportation related disciplines.
Organizing best practices 1) Program content  Clearly Stated Program Requirement: Effective learning process is a method in which teachers/professors designs learning opportunities that allow students to participate in empowering activities in which they understand that learning is a process and mistakes are a natural part of the learning.  Up-to-date and effective course content:
 Uses multiple methods to systematically gather data about student understanding and ability  Uses student work/data, observations of instruction, assignments and interactions with colleagues to reflect on and improve teaching practice  effectively allocates time for students to engage in hands-on experiences, discuss and process content and make meaningful connections  Highly educated professors who continuously up-to-date the course content.  True assessment of students learning outcomes: Students are encouraged to take responsibility for their own learning, so that they are more likely to develop higher-order thinking skills such as analysis, synthesis, and evaluation. Classroom Learning Experiences, where students apply their knowledge to challenges in the office or laboratory and then bring that dynamic experience back to the classroom.
Research Experiences provides opportunities for students to do cutting-edge research with faculty who are among the best in their fields -all you need is curiosity, strong work ethic, and the passion for making a positive difference in the world. In logistics and transportation related research, students are exposed to specific tools (TRANS CAD, Trans SIM, etc.), challenges, and interesting findings that are rare in courses.
Apprenticeship Experiences provide students an opportunity to try out a job usually with an experienced professional in the field to act as a mentor. Apprenticeships are a type of on the job training which may lead to certification. Many skilled laborers learn their trade by doing an apprenticeship. Clinical Experiences are hands-on experiences of a pre-determined duration directly tied to an area of study such as nursing students participating in a hospitalPage 26.872.7
based experience or child development and teacher education students participating in day care and classroom settings.
Cooperative Education Experiences are more extensive than internships and will usually span two or more semesters of work. Co-ops are paid professional work experiences and are tied very closely to the student's academic work. During the co-op experience students will receive ongoing advising and the co-op will be structured to meet the student's academic and/or career goals. Co-op experience usually is included on a student's transcript in addition to being awarded designated credit hours for its completion. Internship Experiences are job-related and provide students and job changers with an opportunity to test the waters in a career field and also gain some valuable work experience.
Fellowship Experiences
Internships can be for credit, not for credit, paid or unpaid.
Practicum Experiences are often a required component of a course of study and place students in a supervised and often paid situation. Students develop competencies and apply previously studied theory and content such as school library media students working in a high school library or marketing majors working in a marketing research firm. Practicum experiences also allow students to design and develop a project in which they apply knowledge and develop skills such as a doctoral student preparing the components of an online course.
Service Learning Experiences are distinguished by being mutually beneficial for both student and community. Service learning is growing rapidly and is considered a part of experiential education by its very nature of learning, performing a job within the community, and serious reflection by the student. Service learning involves solving some of society's issues; such as, homelessness, poverty, lack of quality education, pollution, etc. One of the goals of service learning is to help students become aware of these issues and develop good citizenship in learning how to help solve some of these problems.
Student Teaching Experiences provides student candidates with an opportunity to put into practice the knowledge and skills he or she has been developing in the preparation program. Student teaching typically involves an on-site experience in a partner school and opportunities for formal and informal candidate reflection on their teaching experience.
Study Abroad Experiences offer students a unique opportunity to learn in another culture, within the security of a host family and a host institution carefully chosen to allow the transfer of credit to a student's degree program. Students studying a study abroad program really understand how global supply chain works. Page 26.872.9
Volunteer Experiences allow students to serve in a community primarily because they choose to do so. Many serve through a non-profit organization -sometimes referred to as formal volunteering, but a significant number also serve less formally, either individually or as part of a group. Because these informal volunteers are much harder to identify, they may not be included in research and statistics on volunteering.  Innovation through Technology: University websites are often an information-rich portal for students, employers, faculty/staff, parents and alumni. Most sites offer targeted pages for each of these groups. Websites also offer a medium for delivering career servicesindeed, web based resources are increasingly used as an alternative to physical locations.
Professional Mentorship Experiences
 Career Courses and Workshops: Semester courses offer students the option to earn credit while developing career related knowledge. By providing these services through a semester class, however, graduate students can provide more in-depth and targeted information, while also ensuring active participation. Workshops may include mock interviews, etiquette dinners, employer meet-and-greets, networking seminars, and group interview workshops. Many workshops include students, employers and faculty, in order to provide peer and professional critiques as well as networking opportunities. Mock interviews provide students a stress-free opportunity to practice and develop interview skills.
Interviews are typically conducted between students and career counselors. This "test-run" helps students assess their strengths and weaknesses in a no-pressure environment.
 Career Fairs: Career fairs offer students and employers the opportunity to develop networks and gain knowledge of available job opportunities. They seek out partnerships with institutions in their area to create collaborative career fairs, attracting greater numbers of employers.
We tried our best to identify the most US 4 universities (4 years) that offer master or higher degrees 
Discussions and conclusions
The universities which are following the best practices are likely to excel in their programs. Universities like ours that just started or want to start a program in logistics and transportation related areas do not have to start from scratch if they have access to background research. Based on this research, the best practices are organized into four categories: Program content, Program delivery, Experimental and active learning and Career services &Graduate placement. Among these four categories, different sections are explained and reasons for which they are categorized into best are been concluded.
Different universities have different best practices based upon their course structure and environmental conditions. All of them don't follow the same practices because they have some standard regulations on which they develop their best practices. However, it was hard to verify that all these universities simply followed most of the best practices in graduate education.
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